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ABSTRACT 

Organization success extremely depends on people. An organization must always pursue business objectives with 

integrity and in compliance with all laws. There are no exceptions that organization’s unrelenting commitment to ethics 

and compliance, strength bond of trust with most of stakeholders, customers, shareholders, business partners, regulators, 

and community. Thus, this arrangement of principles, practices, and procedures by which organization is coordinated and 

controlled is recognized as “Corporate governance”. 
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